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AGREEMENT

This Agreements madeasof the 28" day of January, 2026y andbetweerthe Stateof New Jersey(hereincalled
the STATE) andthe









The College oNew Jersey
KeanUniversity

Montclair StateUniversity
New Jerseity University
Ramapo College dflewJersey
RowanUniversity

Local 2364
Local 2187
Local 1904
Local 1839
Local2274
Local2373






oftheCollege/Universityn aneffortto resolvethegrievancenformally. Suchinformaldiscussionshallnotbecomea






G. Nothingin this Article shallbe construecascompellirg the UNION to submita grievanceto arbitration.
H.



with the followingfields:
1. LastName
2. FirstName
3. StreetAddress
4. City
5. State
6. Zip

7. Work Telephone Number

8. Home Telephone Number if on file with the Collddriversity

9. Personal Cellular Telephone Number if on file with the College/University

10. Title

11. SalaryRange

12. SalaryStep

13.  Annual Basesalary

14. Department

15. FTE

16. Sabbaticaleave

17. LeavewithoutPay

18. Health PlarOption

19. Date ofHire

20. Unique employee identifyingumbers

21. College/University Emaidddress

22. Personal Email Address if on file with the College/University

23. PensiorPlan

24.  Unique Campus ldentification Number (CWID)aifailable

EachCollege/University agrees to furnish the following information to the UNION by January 30 and July
30 of each year.
1. Separations
2. Promotions, Range Adjustments, Performance Basauiotions
3. Reclassifications
4. Change in UniStatus
Each College/University funer agrees to provide the UNION with the job description of each member of
the professional staff covered by this Agreement within two (2) months of the signing of this Agreement, and shall

provide an updated job description to the UNION within fditg (45) days after any substantive change. Job
descriptions provided to tHéNION pursuant to this section shall include both local title, if one exists, and generic

title.
D. TheSTATE andtheCollege/Universityadministrationggreeto furnishto theUNION in responséo writtenrequests



policiesof theCollege/Universitywhichregulatetheconducior work obligationof employeesEachCollege/University
shallmakegenerallyjknown



issuedbeforethecommittee.If, howevertheobservebelieveghatthecommitteds committingaprocedurabiolation
of this Agreement, thebserver may take appropriate action which may include notifying the committee of said
violation. The R E V H Wadtibind Which includen6tBioation of



communicate with negations unit members regarding collectiveegotiations, the administration of collective
negotiations agreements, the investigation of grievamtier workplaceelated complaints and issues dealing with
terms and conditions of employmeand internal union matters involving the governance or business 0N\t@N.

The usage



2. a. The President of the Council of New Jersey State College Locals, AFIGKPland one (1) UNION
representativdesignatedneachcampuswill bepermittedto reducehisor herteachindoadby onecoursepersemester
for amaximumof eight(8) creditsperacademigear,providedthatthe UNION reimburseshe College/Universityfor
such reduction and release time at the applicable overload rattheladditional ABP (8%) and FICA employer
contributionsandprovidedthatarrangementaremutuallyagreedo betweerthe Presidenof theCollege/Universityand
the UNION.



ARTICLE XI
EMPLOYEE RIGHTS

Meetings

Facultyor otheremployeameetingshallordinarilybescheduledtleastaweekin advance



contracthe/shewill betreatedasanadjunctfor thesummeirsessiorandwill havenorightsunderthis Agreemengasa
summersessioremployee.

8. At the discretion of each College/University, paimie employees may be offered summer session courses.
Interestegparttime employeeshouldmakeapplicationto the appropriateCollege/Universitydesignee.
D. Full-timeemployeeshallbeadvisedby public noticeof courseswithin theirindividualcompetencwhicharebeing
considered for assignment on an overload or adj2.992 (n)18.002 (g)6.004 ()]TJET Q g 0 0 612 75.9844 (id)-4t (n)18.00W



M. TheColleges/Universitiewill notabrogatehelawful rightsof employees



departmentannotreasonablype schedled on this basis,or wherea faculty member'scheduléncludesoneor more
two (2)studentcredit



of the College/University to consult with the Local UNION concerning the new or changed policy or practice. Such
writtenrequestmustbereceivedy thePresidentithin thirty-one(31) daysof the College'swritten noticeto theLocall



a. The name of the employir@pllege/University
b. The dates for which the appointment or reappointmesitdstive
c. The title of thgposition
d. The salaryate
e. A list of the fieldor fieldsin which he or sheis expectedo teachor work.
2. Prospectivénitial appointeeandreappointeeshallalsobeprovidedwith acopyof this Agreementndacopy
of the local employeehandbook, if any. When a prospective employee accepts his/her appointment, the









Il concerning discrimination or in Article V concerning academic freedom. Such a claim, if sustained, will result in
reprocessing of the application on an expedited basis. Ar@tammendation in such case shall be made to the
President not later than March I.



for CareeDevelopmenfundswhensuchassistances warrantedn makingatransition.
Faculty shall not involuntarily be completely removed from teacHintges without first being offered the
opportunity to meet with the Dean or Vice Presitregarding the decision. No such opportunity to mwéét
the Dean or Vice President shall delay a decision to remove a member of the faculty from teaching duties
where the College/University has deemed there t@ fiteess for duty or safety concern.

C. Retirement



Wheretheassignmenof out-of-title workin ahigherclassificatiortitle is madefor longerthansixty (60) calendadays,
the fulttime employee shalEH SDLG IRU WKRVH GXWLHV SHUIRUPHG LQ WRDW DVVLJ
calendadayfor aslongasthosedutiesareperformed.In theeventthatadisputearisesoverthecompensatiofor those
dutiesperformedn thatassignedw L Wghétriivye thecompensatiofor suchassignmenshallbenegotiatedetween

the College/University and the LodadNION in accordance with the New Jersey Emplelenployee Relations Act.




announcement.heapplicationmaybeaccompanietdy anysubstantiatingocumentationyhichtheindividualcarego
submit.

f. All qualifiedinternalcandidatesvill receiveaninterviewfor the careempportunity.

g. Eachinternalcandidatewill benotifiedin writing ofthe 3 U H V L & 1& ® W Iy M@di$idrivkh respecto his
or hercandidacyThisdecisionwill indicatethat: 1) theapplicanthasbeenofferedtheposition,or 2) theapplicanthas
not been offered the position, or 3) the position will now be advertised externally and he or she will continue
to be considered fahe position together with external candidates.

h. All careeopportunitiesaresubjecto theaffirmativerecommendationf the Presidenandtheapprovalof
the Board offrustees.

F. Reclassification
1. Whenthe dutiesandresponsibilitiecontainedn the H P S O RlbeaHdb\escriptionchangeo the extentthat
theyarenolongersimilarto thedutiesandresponsibilitiesetforth



ownindependent






assignedothelibrarywith theDirectorof theLibrarytoinform, consultandadviseonmattersof concerno thelibrary.
Such unit members may suggest items for inclusion on the agenda of such meetings. Such matters of concern may
include discussion of the general structure ofilthary.
F. Change in Statuslibrarians

1. a. Fulktime librarians may make written applin to the President of the College/University, or his or her
designeefor aoneyearchangdn statusrom twelve-monthemploymento



completed by ApriBO.
E. TheCollege/Universityshallprovidethe DepartmenChairpersomndfacultywithin thedepartmenacopyof thejob



new PPO plan contribution rates.
The contribution rates for available plans are on the Division of Pension and Bendf#itewe

2. Effective for benefits plan year starting January 1, 2021, the employee contribution amounts are subject to
the agreed upon reopener provisions as set forth in AppéhndiXhe parties recognize that any agreements by
the parties reached durintihe reopener discussions regarding plan design are subject to approval of and
implementation by the PDC.
3. Theamountpayabléby anyemployeepursuanto N.J.S.A. 52:1417.28b(c)(Shallnotunderanycircumstance
belessthanthel.5percenbf basesalarythatis providedfor in subsectior. of section6 of P.L. 1996¢.8 (C.52.12

N.J.S. 17.28b).No employee shall contribute more than the employee would have contributedNiddeA. 52:14
17.28c
4. Thepartiesagreethat



$40



Agreementand increments shall continue to be paid to eligible employees on their anniversary dates after the
expirationof this AgreementEmployeesvho havebeenatthe eleventhstepof the samerangefor fifty -two (52) pay
periodsor longer shall be eligible for movement to the twelfth step if warranted by performance.






to the terms of this Agreement concerning such allocation. After consulting with the UNION, and prior to the
distribution of any money to individuals, the designee shadirmfeach College/University and the UNION of the
specific figures for thatollege/University.

L. Thepartiesto the Agreemenunderstandhatthe public servicegprovidedto thecitizenryof the Stateof NewJersey
requirea continuingcooperativeeffort, particularlyduringanyperiodof severdiscal constraintsTheyherebypledge
themselves to achieve the highest level of services by jointly endorsing a concept of intensive productivity
improvements, which may assist in realizing tigéctive.

ARTICLE XXII
ANNIVERSARY DATES, PAY ADJUSTMENTS AND PAYROLL

A. Salary Schedule
1. The salary schedule, consisting of a series of salary ranges containing minimum, maximum and intermediate
salary steps, is set forth in Appendfix
2. No employeeshallbe paidbelowthe minimumor abovethe maximumof therangeassignedo hisor hertitle
except by agreement between plagties.
B. Anniversary Date Assignment
1. An employee's anniversary date is the biweekly pay period in which an employee is eligible, if wdryanted
performancendplaceonthesalaryrangefor asalaryincreasénormalincrementpursuanto theprovisionsof Article
XXI. An employeeeceivinganormalincremenshalladvancdo thenexthigheststepin therangeassignedo hisor her
titte. Employees at the maximum of thel6.



placedonthestepof thenewrangethatis equaltheretain salary,or if nostepis equalin salary,onthenexthigherstep.
1) Whenthetotal salaryincreasas lessthantwo incrementof theold range theemployee'sainniversary
date will not be changed, exceptpasvidedin (c) or (d)below.
2) Whenthetotal salaryincreasas equalto or greaterthantwo increment®f theold range theemployee
shall be assigned a new anniversary date, as set forth in Paragrapo\& 2
b. Whenanemployeeattherangemaximumhasbeenatthemaximumfor






affected employee riting.
F. Payroll
1. Eachpayperiodshallconsistof fourteen(14) calendadayscommencingt12:01a.m.Saturdayandendingat
midnight on the second Fridéllowing.
2. Paychecks shall be released to employees on the Friday following the close of the pay period. If that day is a
holidayassetforthin Article XXV, paycheckshallbereleasednanalternatgpaydaywhichshallbethelastprevious
working day.Paychecksnaybereleasedrior to paydayat the optionof the College/University.



3. Parttime employee®therthanthoseservingin the abovetitles shallbe entitledto aproportionalnumberof
paid vacation days. The pp¢ LPH HPSOR\HHfV ZRUNORDG DV HVWDEOLVKHG LQ WKH
determine the number of prata vacatiodays.
4. General
a.Forthepurposeof vacatiorcreditcomputationtwenty(20) work dayswithin acalendamonthshallequala
full month ofservice.
b. A maximum of one (1) full year's vacation credit may be carried over to the next calendar year with the

approval of the President or his or Hesignee.
c. Uponterminationemployeeshallbeentitledto unusedeanedvacationallowance






ARTICLE XXVI
LEAVES OF ABSENCE



c. For federal reemployment rights, see 43 U.2021.
2. Anemployeevhois amembeiof thenationalguardor othercomponenbf theorganizednilitia of the Stateof
NewJerseyshallbeentitledto aleaveof absencevith pay



F. Special Leave: JuryDuty
1. Employeeshallnothavetheirpayreducedor thetimerequiredo attendury dutythatis scheduleduringthe
HPSOR\HHVY ZRUN KRXUV 7LPH UHTXLUHG |Rddmitibgh GXW\ LQFOXGHY DFW:
2. Theemployeeshallberesponsibldéorimmediatenotificationtothe



College/University.

7. Faculty members or librarians on such leavepamenitted to receive additional compensation in the form of
fellowships, government grants, and honoraria for purposes related to the leave dimdepanployment directly
relatedto theprojectataninstitutionwheretheyarein residencdor thepurpcseof studyandresearclhin additionto the
partial salary from the College/University, provided that total compensation from all sources does not exceed such
faculty P H P E KLU 8afaryatthe College/UniversityTheleavemaynotbeusedto acceppaidemploymenturingthe
period of the leave except as providdabve.

ARTICLE XXVIII



file.
F. Lettersof recommendationelatingto initial appointmentwhich weresolicitedunderconditionsof confidentiality
VKDOO EH H[FOXGHG IURP WKH HPSOR\HHTV LQVSHFWLRQ EXMWm& KDOO QR
employment.
G. 1. An employeeshallhavetheright to respondo anydocumentn hisor herpersonnefile. Suchresponsehallbe
directedto thePresidenof the College/Universityandshallbeincludedin the H P S O Rpétddifheiile, attachedo the
appropriatelocument.

2. A representativef theUNION may,with theemployee'svrittenauthorizationaccompangaidemployeevhile
he or she reviews his or Hée.
H. Except as indicated in Paragraphs E and G.2 above, access to personnel files shall be limited to those individuals
directlyinvolvedin theadministrationanalysisor evaluationof professionapersonnel.
I. Eachpersonnefile shallcontainatableof contentsarrangedn chronologicabrder,beginningwith all entriesmade
on or after February 2974.
J. Materials may be removed from an employee's personnel file upon mutual agreement of the employee and the
Presdent of the College/University or his or kesignee After five (5) years from the date of the issuance of a written
warning, including a counseling memo, the written warnimgjuding a counseling memo, shall be removed from the
personnel file upon written request of the employee, provided the emjdayateserved with another written warning,
including a counseling memao, prior to the expiration of the five (5) yearss stihset provision does not apply to
written warnings, including counseling memos, issued for incidefntgrkplace violence, harassment, violations of






ARTICLE XXXIV
ONLINE COURSES



ARTICLE XXXIX
SAVINGS CLAUSE

If anyprovisionof this Agreemenbr anyapplicationof this Agreemento anyemployeeor groupof employeess
held to be contrary to law or not subject to collective negotiations, or has the effect of making the STATE or a State
College/University ineligibldor Federal funds, then such provision or application shall not be deemed valid and
subsistingexcepto theextentpermittedby law, butall otherprovisionsor applicationsshallcontinuein full forceand
effect.In theeventof theabovecircumstancegheneitherpartyshallhavetherightimmediatelyto reopemegotiations
betweerthe STATE andthe UNION with respecto asubstitutdor theaffectedorovisionto theextentpermittecbylaw.

ARTICLE XL
MANAGEMENT RIGHTS

A. The STATE, theColleges/Universities and the Boards of Trustees retain and reserve unto themselves all rights,
powers, duties, authority and responsibilities conferred upon and vested in them by the laws and constitutions of the
State of New Jersey and the United Stafésmerica.

B. All such rights, powers, authority and prerogatives of management possessed by the STATE, the



In addition,asanexceptiorto thelimitationsof Article XXVIII, thePresidentmayapproveuitionreimbursement



whichis lessthanfourteen(l4) calendadaysfrom the dateof theexpiration









to the President or his/her designee for administrative review. Theléteximination of whether to renew a contract
after a terminal PIP year shall not be subject to the contractual grievance/arbitration provision.
C. Process oEvaluation

I. Theentireprofessionaperformanceecordof amemberof theprofessionastaffshallbe






trust andcooperation.



contributions to the department and College/ University, primarily during the preceding five (5) years, and the
individual's intentions for future professional growth and contributions.

2. An identification of the individual's strengths and teaching effecdse and identification of areas for
improvement, ifany.

3. In addition,the AC maypreparearecommendeg@lanfor careerdevelopmentailoredtothe LQ G L Y In&dsD O TV
utilizing theresourceavailableatthe College/Universityunderthe CareeDevelopmenProgramlin theeventthe AC
intendsto preparesucha



2. At leastone(1) membeiof the CDC shallbe appointedby the LocalUNION asits representative.

3. Theothernegotiatingunit memberof the CDC shallbeelectedrom amongthe member®f the negotiating
unit, providedthatnegotiatingunit candidatesnustbe eithertenuredor servingundermulti-yearcontracts.

4. No morethanone(1) electedmemberof the CDC shallbeelectedrom anygivendivision, school,or other
major academic/administrative subdivisiortaf College/University.

5. TheLocal UNION andthe College/Universityadministratiorshallagreeto electionproceduresvhich shall
assureequitabledistributionof seatonthe CDC amongthedivisions,schoolsor othermajoracademic/administrative
subdivisions of th€ollege/University.

B. TheCDCshallreceiveandconsideithereportsof the ACs, thesupportingdocumentation,



ARTICLE VI: PERSONNEL FILES
All materialggeneratedh thecareedevelopmenassessmemprocesshallbeplacedn theindividual'spersonnel
file.
ARTICLE VII: FAIR AND EQUITABLE APPLICATION OF PROCEDURES

The procedures for conducting the career developassgissment and the assignment of career development
resourceshallbefairly andequitablyappliedto all employeesViolationsshallbegrievableunderArticle VII.B.1 of the
Agreement. If an arbitratatetermines that a violation has occurred, the remedy shall be to remand the matter to the
appropriate level for reconsideration; however, in the alternative, where the arbitrator determines that a violation has
occurred, he/she may set aside the assessamdntirect that the career development assessment be repeated in its
entiretydenova If thelatterremedyis prescribedtheemployeeshallbeconsideredspartof thenextgroupcomingup
for assessmerandtherecordsoncerningheoriginalassessmeshallnotbeincludedin theindividual'spersonnéfile.

ARTICLE VIII: GENERAL CAREER DEVELOPMENT
ASSISTANCE PROGRAM

The general Career Development Assistance Program shall include the following:
A. Tuition Reimbursement

1. Whena CareeDevelopmenteaveis approvedor the purposeof engagingn specificeducationahctivity,
tuition expenseshallbereimbursedat full cost.Thelimitationssetforthin Article XXVIII of the MasterAgreement
shall not apply. Recommendations for approval for tuitieimbursement may be submitted by the CDC to the
President.

2. The general tuition reimbursement program set forth in Article XXVIII of the Master Agreement shall
continue except as modified by subparagragole.
B. Expensesor travelto professionameetirgs,conferencesshortcourseandseminars.
C. Career Development_eaves

1. CareeDevelopmenteaveqCDL) maybegrantedfor upto two (2) consecutiveacademigears.

2.a.CD Leavesotexceedingpnehalf (Y2) yearin durationshallbe attherateof threequarters@4) salary.

b. CD Leaveexceedingnehalf (*2) yearin durationshallbeattherateof half (*2) salaryor attherateof the

employee's salary less $7,552, whichever is greater. No employee shall receive a rate of #3&84an

3. Theprovisionsof Article XXVII1.B.4 through7 of the Agreemenshallapplyto CD Leaves.

4. Whencomputingtheannualor proratedcostfor replacingafacultymembemhohasbeengrantedaCD Leave,
it shallbe presumedhatonehalf (¥2) the faculty member'sull teachingobligationwill befulfilled throughthe useof
overloadassignmentandonehalf (*2) throughtheuseof afull -time faculty membebeingcompensatedt StepOneof
the Assistant Professor salary range. In the latter case, tieagbing



H. Thereis norequirementhatall of theaboveelement®f the CareeDevelopmenAssistancdrogranbeutilizedin

any particulayear.
I. Funds for professional development may be available from the Federal Government or from various private

foundations.TheCDC maymake



paying the Student Teacher fee.

C. Employeeswho participateasthe assignedeacheiin the JuniorPracticumExperienceshallreceive$100for each
student paying sudie.

D. Any employee at the A. Harry Moore School on -ithe assignment who teaches a course in addition to the
workloadat New Jerse\City Universityor A. Harry Moore School,shallbe paidatthecurrentoverloadratebasecbn
theteachingcredithoursor their full or partialequivalencyfor thecourse.

E. Qualifiedemployeeshallhavepriority considerationn appointment$o summersessiorassignmenteelatedto A.
Harry Moore Schoolprogramswithin their



ThePresidenbr his or herdesignee(s$hall meetwith the Local UNION to discusgherecommendationsf the
committee prior to formally indicatinghis or herreactionto therecommendations.

LETTER OF AGREEMENT I
INSTITUTIONAL GOALS

In order to provide for interested full



PRQWK SHU HOLJLEOH HPSOR\HH DQG WKH HPSOR\HHfV VSRXVH
C. Thoseemployeesvho accrue25 yearsof pensiorcreditserviceor retireonadisability retiremenduringtheperiod
from July 1, 2000 through June 30, 2007are eligible to receive the following wheetihey

1. Employees in this group who elect to enroll in the Managed Care/Point of Service (NJ PLUS) which shall be
succeeded by the PPO describe\iticle XIX (of the parties July 1, 2007 to June 30, 2011 collective negotiations
agreementdr anyof theapprovedHMO Plansin retiremenishallnothaveto contributeto the costof anypremiumfor
health insuranceoverage.

2. Employeesn thisggroupwho electto



c.78,theRetireéWVellnesrogranwill notapplytoemployeesvhoaccrue






LETTER OF AGREEMENT XI
PENSION +PERS/TPAF
TheSTATEisaparticipaninthePublicEmployeefRRetiremenSystem 3 3 (5 6andthe 7 H D F REhSidrdhdAnnuity
Fund(TPAF). Eligibility for participationby employeesndretiremenbenefitsaregovernedy statuteandRulesand
Regulationgpromulgatedhereundeand



shall be made until existing NTTP falls below the thirty fpercent (35%) limit.
C. Compensation for NTTPs

1. Forten (10) month NTTPs: the minimum salary shall be no less than $50,000.00. This minimum salary will not
apply to any NTTP currently working under an individual contract.

2.For twelve (12) month NTTPs: thaeinimum salary shall be no less than $57,000.00. This minimum salary will
not apply to any NTTP currently working under an individual contract.

3.During the term of the collective negotiations agreement, in the event that an NTTP is, on or after Juy 1, 202
retained on a mulyear contract or is rehired for the immediately succeeding year (either on aygagte multi



employment upora LocalUNION ZLWKRXW H[KDXVWLQJ 3(5&fMV LPSDMMHatURFHG XL
(b) such agreement regarding terms and conditions of employment, once negotiated or imposed pursuant to this
Letter of Agreement shall be enforceable through binding attaitr and subject to the provisions under Article

VII.

This Letter of Agreement shall not apply to employees at Thomas Edison State University



APPENDIX V
HEALTHCARE REOPENER

a. The actual premium cost for the n@RO plans, inclusive of medical and prescription costs, will be
WUDFNHG HDFK SODQ \HDU IROORZLQJ WKH SODQYV LQLWLDO RIIH

b. In addition, the neWwPPO premium cost increases will be monitored and compared to the national,
regional andstate trending of healthcare costs.

c. Calculations:

i. If the projected blended premium for the néd82 LQ D SODQ \HDU H[FHHGV WKH
SUHPLXP" WKH 8QLRQ DQG WKH 6WDWH VKDOO HQWHU LQWR ¢
reduce the rate of préum increases. Such negotiations will commence upon receipt of
WKH 6+%3 DFWXDU\fVY UDWH UHQHZDO UHFRPPHQGDWLRQ SUF



premium is 6.5% below the Preliminary Baseline Premium, employee contribution rates
shallbereX FHG E\ .1 DQ HPSOR\HHTV FRQWULEXWLRQ UDWH
applying the De
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INDEX

Note: The article/appendix number is set forth in brackets; the page number follows. for exampleXAtticle
Section J on page 32 is designated [XI11.J] 32.
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remedies






informal procedure [VII.C] 67

nonrenewal of employee on mulgear contracts [VII.E.3] 8
non-reappointment of pattme employees [VII.J] 9
obligation to appeal within prescribed time limits [VII.F.8] 9
out-of-title work, grievability of disputes about [XVI.C.2] 23
personnel files, picement in, of grievance records [VII.I] 9
reprisals prohibited [VII.H] 9

retroactivity in adjustment of grievance [VII.F.6] 9

step one hearing [VII.D.1] 7

step two (arbitration) hearing [VII.D.2] 7

tenure issues, negrievability of [VII.K.4] 9

Healh benefits
generally [XIX] 2930; [Letters of Agreement IV] 663
copay [XIX B.1] 29
dental program [XIX.C] 30
eye care program [XIX.D] 30






parking [XI.J] 15
parttime employees, reappointment procedures & notice requirements [201.J
period of payment (academic calendar) [XIl.A.2(a)] 16



minimum, for faculty [XII.B.1] 16
maximum, for professional staff & librarians [XI.N] 16
tuition waiver program,
[Appendix 1V] 60
vacation leave [XXIV.B.3] 37
Past practices, changes in [XXXVIII.A] 47
faculty responsibilities [X11.C] 18
Payroll



teaching courses on overload basis [XVI.J] 25
temporary appointments [XII D] 19
title re-evaluation [XXI1.C2 & 4] 36
Professional staff employees (Continued)
UNION activities, professional improvement programs and wel&ted meetings and conferences,
participation in [XVI.B.2] 23
Promotions
Generally [XIV] 21-22
application for [XIV.B] 21
criteria providedn writing to affected employees [XIV.C] 21
deadlines
final recommendation to president [XIV.E] 21
final recommendation to president, notice to candidate [XIV.F] 21
notice to candidate of president's recommendation and decision of the board of trustddk [XI
22
reporting violations of procedure by promotions committee to college president [VII:B.5] 8
eligibility for [XIV.A] 21



non XQLW HPSOR\HHVY FROOHJHVY ULJKW WR UHDSSRLQW >;,,, -@
placement of grievance records in personnel file [VII.I] 9
procedures
employees on leaves of absence without pay [XXVI.A.2] 39
fair and equitable application of [XI11.J]02
multi-year contract employees [Appendix |, Article {FB 52-54
right to respond to recommendations prior to consideration at the next level [XXIX.G.1] 43
reasons for nomeappointment provided in writing
employees on annual contracts [XIII.I] 20
employes on multiyear contracts [XIIl.H] 20
Reassignments [XV.B] 22
Reclassification (of professional staff) [XVI.F] 25, appeal of disputes [LOA V] 63
Reconsideration (as a grievance remedy) [VILE.8
Reinstatement after fiscal neaappointment [XLI.B] 4560
Released time (See: Alternate assignments within load)
Religious observances [XXIV.B.4.f] 38
Representation fee (agency shop) [VI.B$ 4
Reprisals for participating in grievance procedure prohibited [VII.H] 9
Retirement
generally [XV.C] 2223
health begfits in [Letter of Agreement 1V] 664
last payment by college into retirement program [XXII.F.3] 36
Retraining
generally [Letter of Agreement Il] 61
retrenched employees [XLI.A.5] 480
Retrenchment
generally [XLI] 4850
consultation with UNION [XLI.A.4]48; consultation w/ department [XLI.A.5] 48
layoff units [XLI.A.8-9] 49
notice requirements
financial reasons [XLI.A.1] 48
programmatic reasons [XLI.A.2] 48
employees on muHlyear contracts [XLI.A.3] 48
re-employment list [XLI.A.1011] 49
retraining, prority consideration for [XLI.A.5] 49
salary after remployment [XLI.A.12] 49
Royalties and Licenses [XXXIII.B] 46

S.

Sabbaticals (See also: Leaves, career 276.89 Td ()Tj ET EMC Q /P <</MCID 25 >>BDC qi0S.002 (103.53 Td (()-2 ET E






career development program [Appendix I, Article VIII.A] 58
funding [XXI.E.3] 32,[XXVIII.C] 42
priority for retrenched tenured faculty [XLI.A.5] 48
rates of reimbursement [XXVIII.A] 42
Tuition waiver program [Appendix V] 60
Tuition Waiver for Dependent Children, Spouses and Parties to a Civil Union [Letter of AgreemertdX] 63

u.

UNION rights [X] 1213 (See also: Information)
budget hearings of boards of trustees, observers [IX.B] 11
bulletin boards [X.B] 12
collegewide committees, observers [IX.D] 11
employees not required to make up time missed [X.F] 12
interoffice mail [X.C.1]12
local agreements [X.C.2] 12
merit award committee, representation on[XXI.G] 32
new titles, changes in existing titles and related job specifications, notice of [XVI.A.2] 23
out-of-tile work assignments, notice of [XVI.C.3] 23
participation of UNION reprsentatives and employees in grievance procedure, negotiations, labor relations
conferences, meetings and other UNION activities [VII.A.3] 6; [X.F] 12; [XVI.B.2] 23; [XVII.H]
28
primary responsibility of UNION officers [X.G.4] 13
priority in scheduling fokJNION representatives [X.G.1] 123
private office for local UNION president [X.E] 12
reduced work load for UNION officers [X.G-3] 13
space, and facilities and equipment [X.D] 12
speaking at public sessions of local boards of trustees [IX.C] 11
transadng official business on college campuses [X.A] 12
Unit, composition of and exclusions from [I.A}2

V.

Vacancies
notice of [XI.E.1] 15
notice to unsuccessful candidates [XI.E.2] 15





